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The only constant is
change

Paraphrased from Heraclitus
(c. 540 BCE - ¢.480 BCE)
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HEALTH WORKFORCE 2040
KEY FINDINGS

»  Our health workforce is comparable in size per capita to other jurisdictions, however, ongoing
challenges exist in ensuring regional and rural areas have a sustainable workforce and in recruiting and
retaining health professionals in some professions

» Professions identified as the highest priority for planning: Occupational therapists, dermatologists,
intensive care specialists, cardiologists, endocrinologists, infectious disease physicians, neurologists,
rehabilitation physicians, general surgeons, oral & max surgeons

An urgent and ongoing commitment is needed to progress innovative & effective workforce models

An ongoing focus on supporting generalist careers is required (G0t wemsTeARe 7705)
L3 L] L3 . . . . . . . . A
» Education & training are important in addressing geographic distribution supply of professional or wekent 2040

specialty areas of practice

STRATEGY

» Aboriginal employment in the health workforce is too low

The culture in healthcare organisations needs improving to support the wellbeing and work of health
professionals.




Focus areas

|. Shaping the health workforce
2. Education and training

3. Fostering innovation

4. Enhancing culture and wellbeing

5. Recruitment and effective working arrangements

6. Planning



ACTIONS

1. Shaping the health workforce

In 2040, Tasmanic's health workforce will be better aligned with
the needs of the community, with an appropriate mix of
generalist and specialist services and a for disfribution of the
workforce in the North West.

Focusarea 1 Focus area 2 Focus area 3 Focus area 4 Focus area 5 Focus area 6

Action Next step Lead

Grow professional development Develop nursing scholarships and leadership programs OCNM
opportunities and specialist capability for  targeted at rural and remote health professionals.

health professionals working in rural and

remote services.

2. Education and training

In 2040, education and training will be aligned with identified
workforce priorities and career pathways. The health workforce
will be supported with fraining and education at all stages of
their career and will engage in fifelong leaming.

Focus area 1 Focus area 2 Focus area 3 Focus area 4 Focus area 5 Focusarea é

Action Next step
Develop a statewide supervised practice
framework for nurses and midwives
returning to practice or seeking to change
their context of practice.

Launch a refresher program to attract nurses with a
focus on areas of workforce need.

.

3. Fostering innovation

In 2040, Tasmania will embrace new and innovative health
workforce roles and models fo respond to the changing needs '
of communities. The health workferce will be confidently using ~ \

technology to drive innovation and hamessing the benefits to =
support health service delivery aond quality. pe | 2

General Practice.

4. Enhancing culture & wellbeing

In 2040, the Tasmanian public health sectorwil be a workplace of
choice. A collaborative stalewide working enviranment will
celebrate success and encourage positive risk taking and sharing
of leaming. Health leaders will drive a culture of high quality, safe,
person centered service delivery. Fromoting ond supporting the
health and welbeing of the health worklorce will be a priodty.,

workplace experience in the Department of  determine if they adequately capture the experiences
Health — including bullying and within and culture of the workplace.

discrimination — and use outcomes as a

basis for improvement in workplace

culture.

4.07 Develop leadership capability by: Develop a nursing and midwifery leadership strategy that
» identifying clinical leaders across health  builds capability and capacity across the professional

professional groups career spectrum through targeted leadership programs.
* establishing strong mentoring programs
= increasing female representation in

leadership roles. Develop education and training that supports succession

planning for Murse and Midwife Unit Managers and
capability development around workforce management
and workforce planning.

-
Focus area 1 Focus area 2 Focus area 3 Focus area 4 Focus area 5 Focus area &

Action Mext step Lead

3.02 Establish service models that enable health Develop an advanced practice framework to support OCNM
professionals to work to their full scope of  emerging models of care for nurses and midwives working
practice. in rural and remote services across the acute and

community service interface.

3.03 Grow the current enrolled nurse workforce  Develop an enrolled nurse workforce strategy. OCNM
to achieve the agreed industrial level of 25
per cent where clinically appropriate.

304  Grow midwifery continuity of care models  Evaluate current models of care and access. OCNM
that support improved access to midwifery  Strengthen workforce recruitment to this model of care.  OCNM
outreach services and greater integration of  Evaluate access to shared-care GP models. OCNM

Focus area 1 Focus area 2 Focus area 3 Focus area 4 Focus area 5 Focus area &
#  Action Mext step Lead
401 Develop a better understanding of people’s  Review current staff feedback tools and results to HR

OCMM

OCMM

5. Recruitment & effective working
arrangements

In 2040, Tasmania's public health workforce will be supported
by a framework for employment that is fit for punpose, with
efficient and effective recruitment processes. The Tasmanian
public health sector will be a workplace of choice.

Focusarsa 1 Focus area 2 Focus area 3 Focus area 4 Focus area 6

Focusares §

#  Action MNext step Lead

502 Support clinical leaders to recruit efficiently
and effectively.

Establish HR administration roles across the state HR
to streamline nursing and midwifery recruitment.

503 Align employment arrangements with training Review the current links between training programs  HR, CQRA
requirements of medical specialist trainees. and employment practices.

505 Partner with the private sector and educational Develop an agreed approach to conjoint

institutions for shared recruitment and appointments with the University of Tasmania.
employment strategies.

TEW

5.06 Improve the current structure and content of ~ Work with 33MC on behalf of the Head of State HR
industrial instruments for simplicity, clarity, and  Service to gain support for reform of the industrial

ease of use. instruments.
‘Where possible. increase authority to influence HR
structure and content of instruments on an ongoing
basis.
507 Reform the employment framework to meet Assign resources to develop reform options for HR

demand most efficiently for services and ‘employment framework elements such as
facilitate the development of innovative health Employment Directions, Policies, Practices, and
‘workforce models. Standards, and Regulation.

6. Planning %
In 2040, Tasmania's public health secter will have accurate .‘
workforce data to inform evidence-based decision and policy "

moking and to provide more effective and efficient v

procedures. \r

Focus area 1 Focus arec 2 Focus area 3 Focus area 4 Focus area 5 Focus area 6
#  Action Next step Lead
6.01 Develop system capability to automate data Review existing health data extraction tools. CQRA
extraction from the National Health Workforce
Data Set (NHWDS). Develop a business case to support the CQRA

implementation of a system to enable automated data
extraction from the NHWDS.

6.05 Support statewide operational workforce Engage with operational areas identified in Health HWPU
planning. Workforce 2040 as a priority for planning.

Develop a program of work and support materials to  HWPU,
support business units to undertake workforce HR
analysis.
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Figure 3 Nurses and midwive (headcount) per 100,000 population, Tas, Aus and jurisdictions,
2019

2000

1800 1702 e

1427
400 KR N K&
1184
1200
1000 ‘
Aus NSWY Vic QK WA ACT NT

Sources: National Health Workforce Data Set including Tasmanian Unit Record Data (2019)




Figure 4 Nurse and midwife headcount by registration division, Tas 2019
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Figure 5 Average weekly hours worked by registration division, Tas 2014-19
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Figure 6 Growth of nursing and midwifery FTE, Tas 2014-19
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Figure 7 Proportion of clinical hours worked x sector x registration division, Tas 2014 & 2019
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Figure 8 Nurse and midwife (headcount) per 100,000 population by region, 2019
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Figure 9 Nurse and midwife (FTE) per 100,000 population by region, 2019
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Figure 10 Headcount and FTE of nurses and midwives by practice area, Tas 2019
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A
Figure |1 Nursing and midwifery divisions, areas of practice with workforce indicators, Tas 2019

Profession or area of Over Training FTE per 100,000 population Worldorce
practice 60 in Tas size
Tas South North North
years
West

All Enrolled Nurses Yes 228.6 211.9 257.7 230.7 [461

All Registered Nurses 1 155.3 1193.9 1264.8 217.8 7124

All Midwives 103.0 73.1 552

Nurse Practitioners® 7% 8.8 6.5 4]
Area of practice:
Aged care nurses Yes 2169  201.2 2412 223.0 1348
Critical care nurses 9% Yes 70.5 “ 404
Emergency nurses 6% Yes 87.4 96.2 538
Mental health nurses Yes 90.0 1 14.3 532
Peri-operative nurses Yes 113.3 132.8 729
Practice nurses Yes 56.4 54.0 59.1 58.5 406
Key to shading
(Proportion of workforce) over 60 years 0-10% [1-24%  25% plus

Entry-level training available in Tasmania  Yes No

FTE of professionals per 100,000 population compared to Aus At or above Significantly below (by 25% or more)

Workforce size (using headcount)  More than [0 10 or fewer




Diploma
of Nursing

EN
registration

Bachelor
of Nursing

Transition
to practice
programs

RN
registration

Figure 12 Australian nursing and midwifery education pathways in 2019
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Figure 14 Nursing and midwifery student registration growth, Aus 2014-2019
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Figure |15 Enrolled and Bachelor of Nursing graduates, Tas 2014-2019
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Source: UCube® Higher Education Statistics’; TasTAFE, Health Education and Research Centre and UTas internal data




Figure 16 Diploma and Bachelor of Nursing graduates, Tas 2012-19
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Figure |7 Enrolled and Bachelor of Nursing student apparent attrition rates University of
Tasmania and Aus 2001-17
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Source: UCube Higher Education Statistics




Figure |18 Tas public health sector nurses, Transition to Practice headcount and FTE, 2014-2019
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Figure |9 Aboriginal employment as a percentage of the nursing and midwifery workforce, Tas

2014-2019 shown with the percentage of Aboriginal Tasmanians as a proportion of the

community (2016 Census)
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Source: National Health Workforce Data Set induding Tasmanian Unit Record Data (2019), ABS population data {2019)




Figure 20 Average age of nurses and midwives, Tas 2014 and 2019
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Figure 21 Proportion of workforce over 60 years, Tas 2019
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Figure 22 Nursing and midwifery headcount and FTE change 2014-19 by age range, Tas
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Source: National Health Workforce Data Set including Tasmanian Unit Record Data (2019)




Figure 23 Proportion of nursing and midwifery workforce over 60, by region, Tas 2014-2019
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Source: National Health Workforce Data Set including Tasmanian Unit Record Data (2019)




Figure 24 Proportion of workforce over 60, by region and registration division, Tas 2019
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Source: National Health Workforce Data Set incdluding Tasmanian Unit Record Data (2019)




Figure 25 Reported gender in nursing and midwifery, Tas 2019
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Source: National Health Workforce Data Set incduding Tasmanian Unit Record Data (2019)







HEADCOUNT

EMPLOYED FTE

FTE CHANGE
2014-19

15%

AYG, WEEKLY
HOURS

329

OWER &0 YEARS
oLD

13%

ANWERAGE AGE

45,1 years

GEMDER

88%F
123 M

CLUNICAL HOURS WORKED IN

SECTOR
Public Private
68% 3%

EMPLOYMENT PER 100,000

POPULATION
HEADR

COUNT

Aus 1131.3

Tas 1332.9

South 1406.3

MNorth 1424.2

MNerth VWest  1033.1

049), and ABS population data (2019).

DESCRIPTION

Registe Urses assess, and 1 nursing care fer
patients in accordance with accepted nursing practice and standards
in hospitals, aged care, and other health care facilities, and in the
community. They administer medications, monitor responses to
treatments and care plans, and promaote good heqh.l].thmu@_l‘em
education programs.

This profile includes Registered Murses and dual registered Enrolled
Murse/Registered Murses and Registered Murse/Midwives.

TRAINING

PROGRAM SLUMMARY

Ta be a Registered Murse, you must complete a Bachelor of Mursing
or Graduate Entry Masters in Mursing (where another degree is
already held), as approved by the Nursing and Midwifery Board of
Australia (NMBA).

IN TASMANIA

The University of Tasmania offers a Bachelor of Nursing approved by
the NMBA.

REGISTRATION

NUMBERS

EMPLOYED
HEADCOUNT

EMPLOYED FTE

FTE CHANGE
2014-19

AVG. WEEKLY
HOURS

318

OVER 60 YEARS
OLD

13%

AVERAGE AGE

47.5 years

GEMNDER

SI%F
9% M

CUMNICAL HOURS WORKED IN

SECTOR
Public Private
44% 56%

EMPLOYMENT PER 100,000

POPULATION

HEAD

FTE

COUNT

Aus 235.1

197.9

Tas 273.4

228.6

South 256.0

211.2

Morth 308.%

A57.7

Morth West  268.7

Sources: National Health Workforce Data Set
including Tasmanian Unit Racard Dara (2019,

2307

and ABS population data (2019).

ENROLLED NURSES

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Enrclled Murses provide nursing care under the supervision, directly
or indirectly, of 2 Registered Murse, Enrolled Murses assess, plan, and
implement care for patients in accordance with accepted practice and
standards. They administer medications, menitor responses to
treatments and care plans, and assist with promotional activities for
good health.

This profile includes Enrolled Nurses and dual registered Enrolled
Murses/Registered Murses.

TRAINING

PROGRAM SUMMARY
The minimum requirement is a Diploma of Enrolled Mursing as
approved by the Mursing and Midwifery Board of Australia (NMBA).

IN TASMANIA

There are training courses in Tasmania for Enrolled Nurses approved
by the NMBA.

REGISTRATION
In Awstralia, Enrolled Nurses must be registered with the NMBA.




NUMBERS

R N PPN
EMPLOYED 552
HEADCOUNT
EMPLOYED FTE 4833
FTE CHANGE 9%
2014-19
AVG. WEEKLY 313
HOURS
OVER &0 YEARS 4%
OLD
AVERAGE AGE 49.10 years
GENDER S8R F

%M

CUMICAL HOURS WORKED [N

SECTOR
Fublic Private
TIE 29%

EMPLOYMENT PER. 100,000

POPULATION
HEAD FTE
COUNT
HAus | 0.0 913
Tas 1033 F0.4
South | 06.4 0.8
Maorth | 14.6 103.0
Morth West  BO.F EEXR

Sources: Wotiong! Heath Woriforos Dota Set
rduding Tasmanior Uit Reoord Dt (200 9%

and ART ponultion dato (2014,

MIDWIVES

A SHAPSHOT OF THE WORKFORCE IM TASMAMNIA

DESCRIPTION

Midwives provide advice and support during pre-conception,
pregnancy, lEbour and childbirth, as well as postnatal care for women
and babias in the home, community, hospitals, and other healch care
locations. They conduct health promotion education classes and
saminars for mothers on vopics such as preparation for parenthood
and breastfeeding. Midwives also provide advice on nutrition,
childcare and family planning.

This profile incledes registered Midwivas and duzl registerad
nurse/midwives [therefore some of the hours worked by dual
registrants will be nursing hours rather than midwifery hours).

TRAINING

P e eSS e RS g
PROGRAM SUMMARY

Midwives must complete either a three-year Bachebor of Mursing and
Graduate Diploma of Midwifery or Masters of Midwifery or a three-
year Bachelor of Midwifery, approved by the Mursing and Midwifery
Board of Australia (MMBEA).

I TASMARMLA

The Universicy of Tasmania offers 2 Bachelor of Mursing. Registered
Murszes with a bachelor's degree in nursing or equivalent may be
eligible for the two-year Tasmanian based Bachelor of Midwifery
{Graduae Entry) course offered by the Unirarsity of Southern
Queensland (W0, The Tasrmanian based USQ program supports
study which can be undertaken and completed in Tasmania as an
external student. This partnership with USQ commenced in 2007
with a cohort of student midwives commencing annually. The first
cohort of Hidwife students completed in 2018 and commenced in
graduate praceice in 20019,

REGISTRATION

In Australia, midwives are reguired to be registered through the
MHEBA.

NOTES

The decrease in the number of Midwives is similar vo the pattern
across Australia. For duzl or multiple registrants, meeting the annual
registration requirements for multiple regisorations can be onerous
and this may influence their desire to stay in both nursing and
midwifery professions. As the number of registrants holding both
mursing and midwifery regisoration has dropped (by 16 per cent
nationally and 10 percent in Tasmania from 2014 o 20159), the
average midwifery hours worked by midwifery registrants has
continued to decling, although the proportion that midwifery hours
make of all hours worked by duzl registrants has remained steady.

o



NUMBERS

EMPLOYED
HEADCOUNT

41

EMPLOYED FTE

44.5

FTE CHANGE
2014-19

79%

AVG, WEEKLY
HOLUIRS

41.2

OVER &0 YEARS
QLD

7%

AVERAGE AGE

50.4 years

GENDER

B3%F
15% M

CLINKCAL HOURS WORKED IM

SECTOR
Public Private
T1% 28%

EMPLOYMENT PER 100,000

POPULATION
HEAD

COUNT

FTE

Aus 7.0

1.2

Tas 7.7

8.3

South 0.0

8.8

Marth 0.0

8.8

Morth West 0.0

Sources: National Heafth Worforce Data St
including Tasmanian Unit Record Data (2019),

and ABS population data (2019).

6.5

NURSE PRACTITIONERS

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Murse Practitioners provide advanced and extended nursing care.
Their role includes assessing and managing patients, prescribing
medications, and treatments as authorised in relevant legislation and
referring patients to other health care professionals. Nurse
Practitioners must be educated to a master’s degree level.

‘Murse Practitioner’ is a registration endorsement, not a division of
practice.

TRAINING

e S ———————
PROGRAM SUMMARY

Tao be endorsed as a Murse Practitioner, you must have a master's
degree or equivalent, as approved by the Mursing and Midwifery
Board of Australia (NMBA) along with other NMBA requirements
including 5,000 hours of experience at the clinical advanced nursing
practice level within the past six years from the date when the
application for Murse Practitioner endorsement is received by the
NMBA,

IN TASMANIA

Murse Practitioners cannot complete their training entirely in
Tasmania. Theoretical study takes place externally; the supervised
clinical practice can occur in Tasmania.

REGISTRATION

- |
In Awstralia, Murse Practitioners must be registered with the NMBA.
Murse Practitioners are also required to apply for authorisation to
prescribe substances.

NOTES

The Murse Practitioner endorsement is a relatively new one and is
expected to continue to grow.




NUMBERS

EMPLOYED 1348
HEADCOUNT

EMPLOYED FTE 1159.5

FTE CHANGE 105
2014-19

AVG. WEEKLY 327
HOURS

‘OVER 60 YEARS 18%
QLD

AVERAGE AGE 48.0 years

GENDER 89% F

1% M

CLMNICAL HOURS WORKED IN
SECTOR

Public Private

13% 87%

EMPLOYMENT PER 100,000
POPULATIOMN
HEAD FTE
COUNT

Aus 193.0 168.8

Tas 2522 216.9

2363 201.2

North 2745 241.2

MNorth West  261.6 223.0

Soureas: National Heafth Workforce Data Sat
including Tasmanian Unit Record Data {2019),
and ABS population data (2019).

AGED CARE NURSING

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

I ——
Aged care nurses provide care to the elderly in community settings,

residential aged care facilities, retirement villages and health care
facilities. In addition to nursing duties, the aged care nurse may need
to provide support to the patient’s family or liaise with the patient's
doctor.

NUMBERS

EMPLOYED 404
HEADCOUNT

EMPLOYED FTE 363.2

This profile represents all nurses who report working in aged care. ;—;:E‘:E'I:LANGE 7%
ANVG. WEEKLY 342
NOTES HOURS
Figure | shows the composition of registration divisions in the aged OVER 60 YEARS 9%
care nursing workforce (note that dual registrants are included in QLD
both categories). AVERAGE AGE 42| years
Figure | Employed nurse headeount by registration division GENDER 83%F
- Aged care Tas, 2019 17%M
CLMICAL HOURS WORKED IN
SECTOR
Public Private
80% 20%
Registered Nurses
(all), 794, 58% EMPLOYMENT PER. 100,000
POPULATION
HEAD FTE
Frwrolled Murses COUNT
(all), 573, 42% Aus 76.6 70.3
Tas 75.6 68.0
South a7.1 788
MNorth 78.9 70.5
MNorth West  43.5 381

Source: National Health Workforce Data Set - Tasmanian Unit Record Data
(2019)

Sources: National Heafth Workforce Data Set
including Tasmanian Unit Record Data (2019),
and ABS population data (2019).

CRITICAL CARE NURSING

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Critical care nurses provide nursing care to critically ill patients and
patients with unstable health following injury, surgery or during the
acute phase of diseases, integrating new technological equipment into
care in settings such as high dependency units, intensive care units,
emergency departments or retrieval services. Critical care nurses
may also work in a range of specialised areas including surgical,
trauma, coronary, paediatric, burns and cardiothoracic.

This profile represents all nurses who report working in critical care
nursing.

NOTES

I
Figure | shows the composition of registration divisions in the critical

care nursing workforce (note that dual registrants are included in
both categories).

Figure | Employed nurse and midwife headecount by
registration division - Critical care Tas, 2019

Enrolled Nurses
(aln, 10,2%

Registered
Murses (all), 395,

Source: National Health Workforce Data Set - Tasmanian Unit Record Data
2019}

EMERGENCY NURSING

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Emergency nurses provide rapid assessment and treatment to
patients who are suffering from trauma, injury, severe medical or life-

thr ing conditions and require urgent treatment.

This profile represents all nurses who report working in the

NUMBERS
e ——————]
EMPLOYED 538
HEADCOUNT
EMPLOYED FTE 4673
FTE CHANGE 5%
2014-19 N
AVG. WEEKLY 330
AEh NOTES

OVER 60 YEARS 6%
OLD

AVERAGE AGE 39.3 years
GENDER 80% F
20% M
CUNICAL HOURS WORKED IN
SECTOR
Public Private
93% 7%
EMPLOYMENT PER 100,000
POPULATION
HEAD FTE
COUNT
Aus 83.1 754
Tas 100.7 87.4
South 9l.1 738
North 103.2 96.2
North West  120.6 108.9

= ]
Figure | shows the composition of registration divisions in emergency
nursing (note that dual registrants are included in both categories).

Figure | Employed nurse and midwife headcount by
registration division - Emergency care Tas, 2019

Sources: National Health Workforce Data Set  Source: Nationol Health Workforce Data Set - Tesmanian Unit Record Data

including Tasmanian Unit Record Data (2019),

and ABS population data (2019).

(2019)




MENTAL HEALTH NURSING

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION
NUMBERS
SO S yai e S b e S
HEADCOUNT - ey nee

promote patient wellbeing, assist in recovery from illness and to
enhance capacity for participating in community life. Mental health
nurses work in hospitals, mental health care services, welfare and

EMPLOYED FTE 481.2

IF;:E‘E'I:MNGE 13% aged care facilities, correctional services, and the community.
AVG. WEEKLY 344 This profile represents all nurses who report working in the mental
HOURS health nursing area.
OVER 60 YEARS 23%
oLD
AVERAGE AGE 504 years NOTES
Figure | shows the composition of registration divisions in the mental
GENDER 1% F health nursing workforce (note that dual registrants are included in
M

both categories).

CLINICAL HOURS WORKED IN Figure | Empleyed nurse and midwife headeount by

SECTOR registration division — Mental health nursing Tas, 2019
Public Private
84% 16%

EMPLOYMENT PER. 100,000

POPULATION
HEAD  FTE
COUNT
Aus 549 500 )
Tas 59.5 50.0 N
South 1266 1143 454, B5%
North 9.5 624
North West 736 67.5

Sources: National Heafth Workforce Diata Set
induding Tasmanian Unit Record Data (2019),
and ABS population data (20191

Source: National Health Workforce Data Set - Tasmanian Unit Record Data
(2019}

NUMBERS

EMPLOYED 729
HEADCOUNT

EMPLOYED FTE 605.7

FTE CHANGE 19%
2014-19
AVG. WEEKLY 3le
HOURS
OVER 60 YEARS 12%
QLD
AVERAGE AGE 44.2 years
GENDER 88% F
12% M

CLNICAL HOURS WORKED IN
SECTOR
Public Private
56% 44%
EMPLOYMENT PER 100,000
POPULATION

HEAD FTE

COUNT
Aus 116.0 1015
Tas 1364 1133
South 164.2 132.8
MNorth 119.4 104.9
MNorth West 913 77l

Sourcas: National Heafth Worldforce Data Set
induding Tasmanian Unit Recard Data (2019),
and ABS population data (2019).

PERIOPERATIVE NURSING

A SNAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Perioperative nurses provide nursing care to patients before, during
and immediately after surgery. They assess the patient’s condition,
plan nursing care for surgical intervention, maintain a safe and
comfortable environment, assist surgeons and anaesthetists during
surgery, and monitor the patient’s recovery, before being returned to

NUMBERS

EMPLOYED 406
HEADCOUNT

EMPLOYED FTE 301.3

or discharged from the ward. ETE CHANGE 18%
2014-19
Thi? pmﬁlt_a nepres_ents all nurses who report working in the AVG. WEEKLY 782
perioperative nursing area. HOURS
OVER 60 YEARS 6%
NOTES oLD
Figure | shows the composition of registration divisions in the AVERAGE AGE 485 years
perioperative health nursing workforce (note that dual registrants are
included in both categories). GENDER :?MF

Figure | Employed nurse and midwife headcount by
registration division — Perioperative nursing Tas, 2019

Registered
Nurses (all),

Source: National Health Workforce Data Set - Tasmanian Unit Record Diata
(2019)

CLIMICAL HOURS WORKED IN
SECTOR

Public Private
1% a9%
EMPLOYMENT PER. 100,000
POPULATION
HEAD FTE
COUNT
Aus 583 45.2
Tas 76.0 36.4
South 76.1 540
Naorth 73.5 59.1
MNorth West  78.9 585

Sourcas: Mational Heafth Workforce Diata Set
induding Tasmanian Unit Record Data (2019),
and ABS population data (2019).

PRACTICE NURSING

A SMAPSHOT OF THE WORKFORCE IN TASMANIA

DESCRIPTION

Practice nurses work within a general practice environment to
provide clinical care to patients. They undertake clinical organisation,
practice administration, and facilitate communication between the
practice and outside organisations and individuals.

This profile represents all nurses who report working in the practice
nursing area.

NOTES

Figure | shows the compaosition of registration divisions in the
practice health nursing workforce (note that dual registrants are
included in both categories).

Figure | Employed nurse and midwife headcount by
registration division = Practice health Tas, 2019

Nurses (all),
106, 26%

Source: National Heafth Workforce Data Set - Tasmanian Unit Record Data
2019)



How will we influence the future?
If the workforce is the way,

We are the power within.
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DATA SOURCES
The data used to inform this report includes:
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Australian Government — Australian Bureau of Statistics 2020, 3235.0 Regional Population by Age and Sex,Australia, 201 9, Austats Statistics by Catalogue Number
Australian Government — Australian Bureau of Statistics 2017, 2016 Census QuickStats: Tasmania

Australian Government — Australian Bureau of Statistics 2017, Home is where the heart is for Tasmanians, Census reveals, Media Release 39/2017,23 October 2017
Australian Government — Australian Bureau of Statistics 2018, 4364.0.55.001 - National Health Survey: First Results, 2017-18

Australian Health Practitioner Regulation Agency - Statistics 2020

Australian Government — Department of Education, Skills and Employment 2020a, Selected Higher Education Statistics — 2019 Student data

Australian Government — Department of Education, Skills and Employment 2020, uCube — Higher Education Data Cube

Australian Government — Department of Home Affairs 2019, 2018-19 Migration Program Report, Research and Statistics Reports

Australian Government — Department of Home Affairs 2020, 2019 -20 Migration Program Report, Migration Program Reports

Australian Government — Department of Home Affairs 2021, Australia’s 202 1-22 Migration Program, Research and Statistics Reports

Australian Government — Department of Home Affairs 2021, Migration program visa statistics live data, Research and Statistics Reports

Australian Government — DATA.GOV.AU 2021, Australian Migration Statistics, Australian Migration Statistics Dataset

Australian Government — Department of Human Services, Services Australia 2021, Statistics - Medicare Group Reports - Broad Type of Service

Australian Government — Department of Health 2020, Health Workforce Data - Data Tool, Health Workforce Data - Data Tool — National Health Workforce Data Set
Education provider student numbers University of Tasmania, TasTAFE and the Health and Education Research Centre.

Tasmanian Government - Department of Health 2021, HealthStats system dashboard, viewed 28 March 2021

Tasmanian Government — Department of Health, Public Sector Establishment and Payroll Data (30 Nov, 2019) unpublished internal data

Tasmanian unit record data — Re-registration survey responses (2014-2019) subset of the NHWDS.




Thank you

Contact details:
Stephanie.Haines@health.tas.gov.au

Health Workforce 2040:

https://www.health.tas.gov.au/ourhealthcarefuture/health_workforce_2040

This Photo by Unknown Author is licensed under CC BY


https://scherlund.blogspot.com/2018/01/ai-and-machine-learning-give-new.html
https://creativecommons.org/licenses/by/3.0/

